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Apply or Explain an 

Alternative 

Reporting on  

individual practice 

Providing an  

alternative practice  

- required 

Comply or Explain 

Reporting on  

broad principles 

Providing an  

alternative practice  

- optional 

The new MCCG: Shift in the reporting approach 



Annual Report - 

CG Overview Statement 

Companies are required to disclose –  

 summary of its corporate governance practices during the financial 

year with reference to the 3 Principles in the MCCG 

 highlight its key focus areas and future priorities in relation to its 

corporate governance practices 

CG Report 
 Companies must provide specific disclosures on its 

application of each Practice in the CG Report 

 CG report must be announced together with Annual report  

 Provides detailed explanation on adoption of corporate 

governance practices 

Reporting format 



Not a retail investor on planet could get through it let 

alone understand it… 
Jeffery Bornstein, CFO GE on GE's 246 pages  

annual report 

 Structured reporting to replace long narratives in annual reports. Average length of annual reports ranges 

between 200-300 pages. 

 

 Presentation of information in a more user friendly manner; easier for stakeholders to read and analyse 

 

 

 

 Enhances transparency and provide greater insights into the corporate governance culture of companies 

 

 Facilitates stakeholder engagement with companies on corporate governance issues 

Rationale for the new approach 



General Guide on the CG Report 

Locked fields 
Only relevant fields will be 

made available based on 

criteria under the dropdown 

Explanation for departure  
Companies are required to provide 

explanations for departure and 

explain how its alternative practice 

achieves the intended outcome 

Timeframe 
Large companies are required to 

provide reasonable timeframe for 

adoption of practice 



MCCG: 2018 Focus areas 

Gender diversity on boards 

 Gender diversity on boards and in senior management 

 

Independent directors 

 Companies having a policy which limits the tenure of independent directors to 9 years, with no avenue for extension 

 The use of two tier voting for reappointment of directors who have served the board in the same capacity for more than 

12 years 

 

Remuneration disclosure 

 Companies disclosing the remuneration of senior management in bands of 50k 

 

Selection of board candidates 

 Whether boards solely rely on recommendations from existing board members for, management or major shareholders. 

The board utilises independent sources to identify suitably qualified candidates. 



Do watch out for : 

Departures with weak explanations, and for Large 

Companies, departures with weak measures and 

unreasonable timeframe for adoption e.g. “Others”, “In 

the future”, 10 year, 15 years,  

 

 



Do watch out for : 

Departures from Practice 7.1 – to disclose 

individual directors remuneration 

 Disclosure of individual directors remuneration is 

currently a requirement under the Listing 

Requirements.  

 

 



Company A Company B 

The same, or similar explanations used by two different companies 



Thank you 


